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The City of Galexieo amd
Tfi'ae Galexfieo Cert[fled Operators/ SEIU Loeafl ZZ,l

The City of Calexico (City) and the Galexico Certifled Operators/ SEIU Loeat ZZ1
(Association) have previously met and conferred and agreed upon the following Letter
of Understanding (LOU) dal.ed Septernber af 2017. The parties have agreed as follows:

1. GaIFERS Ffc[r [Jp

Beginning as of Janu ar{ 1 ,2018, in Iieu of the netirennent beneflts as set forth in the
2413=2014 Memorandum of understanding (Mou), the parties agree that the
Assoeiation members will pick up 7% of their individual CalpERS contribution.

As such, Artlcle 13, Section I of the MOU shall be revised as of January 1 , 2018 to
read:

i
RetirementRetirement benefits are subject to the Fublic Employees' pension
Reform Act (PEPRA) and nelated Public Erfrployees' Retirernent Law

beneflts subject

(PERL). lf there is a conflict between this MOU and requirements
pursuant to PEPRA and/or FERL, PEPRA and PERI- shall prevair.

The City shall continue its contraet with the California Public Employee
Retirement System CalFEtlS. The City shall continue to pay its portion of
the cost except as provided for in this section,

All unit rnembers other than "new members" as defined by California
Government Code sestion 7522,04(f) shall frndividually payT%ofthe
menrber contribution tequipsd by CaIPERS.

Unit members who are "new members" as defined in California
Government Code section 7522.049), shall be reguired to pay a pERS
contribution in an arnount equal to 50% of the norrnal cost rate, up to a
maximum of 8% for the Defined Benefit Flan provided for by pEpM, in
which the new member is enrolled, rounded to the nearest quarter of 1o/o

or the eurrent contributtion rate of similarly situated employees, whichever
is greater, pursuant to Government Code seetion TEzZ.Sl.

This section also supersedesi the CaIPERS eontribution provided for in the Side
Letter between the cig and the Association executed in March of 2014.
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2. Gnaduated Health Bemefrt Fnemfiunm FIck-LJp

Beginning immediately as of the date of this LOU, the Association members will be
responsible for fifteen percent (15%) of any health benefit premium. Thereafter, as of
July 1, 2018, the Assoeiation rnermbers will be responsible for seventeen and one-hatf
percent (17-5%) of any health premium. Finally, as of July 1, 2019, the Association
members will be responsiblel fcrr twenty percent (20o/o) of any trealth prernium.

As such, Artiele 12, Seetion 2 of the frllOU shall be revised as of the date of this LOIJ to
read:

The Cig agrees to
contribute up to 80% of the health benefit prernium fon the employee,s
selected health benefit package.

As of September 1, 20n7, Employees will be responsible tor 15% of any
health benefit premium. As of Juty 1 ,2018, Employees will be responsible
for 17.5o/o of any health benefit prernium, Finally, as of July 1,201g and
thereafter, Employees will be responsible for 20% of any health henefit
premium,

Permanent Part-time En@, A capitated nnedical plan is
available to permanent peut-time employees limited to medical senrices
provided in Mexicali, B.C. Mexico by Almater Hospital and containing a
maximum yearly benefit amount of $15,000.00, The premium of $75.00
per month for this medical plan will be paid 112 by the permanent part-time
employee and 112 by lther City.

This section also supersedes fhe Medica! Insurance Plan contribution provided
for in the Side Letter betwet:n the City and the.Association executed in March of
2014.

3. Longevity Fay

Beginning imrnedlately as of ther date of this LOU, Longevity Pay entitlement shall be re-
implemented as to bargaining unit members hined befsre Septernber ,X , 2e17, The
Longevity Pay benefit is nol; available to any ernployee hired on or after September 1,
2017.

As such, Article 5, Section I of the MOU shall be reviised as of the date of this LOU to
read:

'av: Longevity pay is not available to any
employee hired or re-hired on or after September 1, 2017. Fsr bargaining
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unit members hired hefore septernber 1, 20x7, Longevity Fay will be paid
on the following sohedule: 920.00 per month for five (5) years sf
continuous service; an additional $30.00 per month for ten (10) years of
continuous senviee; an adclitional $40.00 per month for fifteen (15) years of
continuous service; an additionat $50.00 per month fon twenty (20) years
of continuous service; and, finally, an additional $60.00 per month for
twenty five (25) or more years of continuous service, All existing
employees shall be entitled to reeeive longevity pay until their employment
with the City of Calexlco is terrninated.

4. Traimlng

Effective as of July 1, 2018, thie City will agree to eoven reasonable and approved costs
of in'state tnaining for bargaiining unit members. The eiff will not unreasonably withhold
approval for reasonable anrl relevant training relevant to bargaining unit member duties.

As such, Article 16, Section 2 of the MOU shall be revised as of the date of this LOU to
read:

The Department Head is responsible for developing
training programs for employees. such training programs may include
lecture courses, demonstrations, assignments of reading materials or such
other devices as may be available for the purpose of improving the
effectiveness and broadening the knowledge of the bargaining unit
members in the pedorntaltee of their duties. The Oity shall also provide
confined space and hazardous materials handling training.

A third party accredited training institute or academy may also be used
from time to time. 1-he Oity agrees that it will cover reasonable and
appropriate pre-approved costs associated with such training for
bargaining unit members. 'trhe City has discretion to approve or deny any
request for such training. T'he City will not unreasonably withhold approval
where the training is in-state, relevant to member duties, and where the
costs and time requirements of such training are reasonable given the
City's needs.

5. Re-Opener

Effective as of the date of thi-s LO[J, the parties agree that should the City sales tax
revenues exceed five million dollars ($5,000,000.00) in either 2017-18 or 2018-1g fiscal
years, economie issues will be reopened for negotiation.
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As such, Adicle 18, of the MOu shall be revised as of the date of this LOU to include
the frollowing Seetion 5:

The pafties agree that should the cig sales tax revenues are
over five million dollars ($S,00t0,000.00) in either the 2017_1g or 201g_1g fiscal year, the
parties will reopen negotiatiorrs regarding economic issues. The re-opening of
negotiations will not result in a loss of pay or benefits to the employees.

6. The tenn of the Mou shall be september 1,2017 through June 30, 2020.
7. R.emaileder of the Comfu:aet Not -{ffected

All other provisions of the current MOU between the City and. the Association shall remain
unchanged.

II{ WlTNEss WHEREOF, the padies hereto have executed this Letter of Understanding
as of the latest day and year below.

rl
Date: --.-l-Q IZLIJ Date: 913012017

Karen Paredes-Tupper, Snr. Worksite
Organzier, SEIU Local 22:l

Jesus Navarro, President

\ ,-t I

N@tg; frfflzfvfu w"l Ct;r! Caua,ut' lal*ll'l Jose Ailvarado

fi-e;uiu*. Eduardo Barron

Juan Diego Lopez

Jesus Marquez

CITY OF GALEXICO

Eduardo Gutierez, Interim Director of Finance

Hurnan Resouices & Risk
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ME:MORANDUM OF UNIITEFRSTANDING BETWEEN THE CITY OF CALEXICO AND
CERT'IFI ED OPERATORS/SEIU LOCAL 221

Julrl 1,2013 to June 3A,2014

This Memorandum of Understarrding (hereinafter "MOU" or "Agreement") is entered
into by and between the City of Calexico (hereinafter, "City") and the Certified
operrators/service Employees International Union Local 22j, CTW, cLC
(hereinafter, "Union") for thr-. period of July 1,2013 through June 30, 2014.

ARTICLE 1 _ RECOGNITION AND STATUS OF AGREEMENT

Section 1 - Recoqnition: '[hre City formally recognizes the Union as the exclusive
bargaining agent for the \A/iater/Wastewater Certified Operators (hereinafter, "bargaining
unit") composed of all per$ons employed full time for the City in the foilowing
classifications: Water Treatment Plant Operator; Waste Water Plant Operator; Lead
Water Distribution Operabr; Water Distribution tJperator; Waste Water Plant Operator,
Lab oratory Tech nician, and crcllections systems Ma intenance operator.

Section 2 - Ratification -and-Approval=_This MOU is of no force or effect until ratified
and approved by the Union mrembership and by the City Council through a duly-adopted
Resolution. Upon ratiflcation, this MOU shall be the sole agreement of the parties
thereto and shall supersr:de all prior agreements whether written or oral. Prior to
ratiflcation of this MOU by' both parties, the MOU previously in place shall govern any
matters. However, after ratifir:ation of this MOU by both parties, this shall govern all
mat'lers herein described.

Section 3 - Enablinq l\utlronitv: This MOU is entered into pursuant to California
Government Code section 3500 through 351 1, known as the Meyers-Milias-Brown Act,
and Calexico City Council Resolution No.2204, entitled: "Resolution of the City Council
of tihe City of Calexico Pertairring to Enrployer-Employee Relations for the City of
Calexico," dated July 7, 1970.

Section 4 - Rules and l]egulations: Alil bargaininE unit members shall be subject to
the tOity's Personnel Rules and Flegulations. Following ratif ication of this Agreement, the
partties agree to meet and confer regarding any changes to_the City's Personnel Rules
and Regulations impacting wages, hours, or other tennrs and conditions of employment.
No amendment to the Pe,rsonnel Rules and Regulations shall amend or modify any
provision found in this MOIJ, except where necessary to comply with federal, state, or
local law. No provision of tlris MOU shall conflictwith federal, state, orlocal law.

AFITICLI= 2- MANAGEMENT RIGHTS

The City possesses the sole right to operate City government and all management
rights repose in it, and such rights will be exercised consistently with the provisions of
the MOU, Federal and Stalte Laws and Requlation.

Certilied Operators MOU
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ARTICL.E 3-- EMPLOYEE AND UNION RIGHTS

Section 1 - Neqotiation Team: A maximum of five Union representatives shall be
allowed time off for all schedulecl meetings mutually set between the City and the Union
with one representative from erach of the following: Water Planf Treatment, Water
Plant Distribution, Waste Water Treatment Plant -Operations and Waste Water
Treatment Planf Collections. Five members will be allowed as long as no overtime is
incurrred due to any of the five members attending any scheduled meeting.

Section 2 - Personnel F!lg;

A. A separate file for each employee shall be maintained in the Human Resources
Department of the City. These files shall be made available only to be shown his/her
personnel folder unpon writt,en request. In addition to the employee's personal and
vital statistical data, resume and/or application, the file will contain a copy of the
supervisor's evaluation, crrpies of letters of recommendation or complaints, reports
of disciplinary action or reprimand, reports of training, achievement awards for
special recognition, and other documents required to be maintained by law. Any
files kept by any supervisor of any employee shall not contain any material that is
not in the main personnel filt-.. No adverse action of any kind shall be taken against
an ernployee based upon metterials which are not in the personnel file.

B. ,An employee shall be provi<Jed with copies of any negative written material within
five (5) workdays before it is placed in the employee's personnel file. The employee
shall be given an opportunity during working normal working hours, and without loss
of pa'y, to initial and/or sign and date the material, and to prepare a written reponse
to the material. The written response shall be provided to the City/Appointing
,Authority within five business days after the employee has been provided the copiei
of the material, and ther written response shall be attached to the material.

C. ,An employee shall have the right at a reasorrable time without loss of pay to
rexamine and/or obtain copies of any materials from the employee's personnel file.'fhe employee must obtain the approval of his/l-rer immediate supervisor. lf an
r:mployee finds negative notes or material in the employee's personnel file that was
not signediinitialed and dated by the ernployee ancJ the material has been in the file
llor less than 1 year the employee will be given the opportunity to review and
iacknowledge the matenial. lf the negative notes or material has been in the file for 1
\/ear (lr longer or is not datted, that material and all copies of such will be removed
1'rom all of the employee's files. An employee who cloes not agree with an item
placed in his/her file can sign stating that they don't agree with thscontent, but have
seen the document. lf thely still refuse to sign, another manager can be brought in
to sign the document witnelssing that the employee has seen it and refuses to sign.

D. All personnel files shall be kept in confidence and shall be available for inspection
by authorized employees of the City only when actually necessary in the proper
administration of the City's alfairs or the supervisiorr of the employee. The City shall

Certified Operators MOU
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keep a log indicating tlre persons who have examined a personnel flle, as well as
the date such examinations'were made. Such log and the employee's personnel file
shall be available for exanrination by the employee or lris/her Union representative if
authorized by the entployee. The log shall be maintained in the employee's
personnel file.

E. Upon written request from the employee all written warnings and reprimands or
copies thereof, will be rerno'ved from the ernployee's official personnel file and any
supervisor's working file a1fter the time limits described in Appendix C; minoi
offenses removed within 12 months; major offenses removed after 18 months.

$ection 3 - Meetinqs: T'lre City or the Union may call for a meeting at a reasonable
time, date, and place regarding any matter of concern in the intereit of maintaininq
goorJ employer-employee relations.

Section + - lton-Olscrl iliq: Neither the City nor the Union shall discriminate or
retaliate against any emplclyee covered by the MOU on the basis or race, color, sex,
religion, national origin, sr:xual orientation, age, physical handicap, disability, genetic
information, political affiliatircn, as well as any other category protected by federaI state,
or lclcal laws, or for exercising arny employee rights contained in this MOU or the law.
The parties recognize ther right of employees to form, join and participate in lawful
activities of employees org;anizations, and the equal and alternative right of employees
to refuse to form, join or participiate in employee organization activity. The City and the
Union agree that no employere hereunder will be coerced, retaliated or discriminated
against because of membership in the Union or because of lawful activity or inactivity on
behalf of the Union.

Seqtion 5 --- Bulletin Boerrd: A bulletin board accessible at each job site for posting of
notices to employees will be provided by the City at each work site and will be marked
"SEl U/CERTIFl ED OPERATORSi."

@tion:TheUnionsha||havetherightatreasonab|etimesto
review and/or receive any documents required for Meyers-Milias-Brown Act purposes in
the City's possession. The City shall provide the Union each year wiitr a list of
employees within the bargaining unit, their designated work sites,
positions/classifications, and rsalary. The Union shall provide the City with the name
and contact information for the Union Pnesident each year, and as the information
cnanges.

Section 7 -UNION BUSINESS

h. There shall be a reasonable amount of shop stewards appointed in order to
facilitate the policinl; oi'this MOU. These appointments shall be made by an
SEI U Local 221 repres6ntative.

Certified Operators MOU
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[]. Stewards, local Union Officers and employees shall be entitled to seek and
obtain assistance fronr tJnion staff personnel for the purpose of processing
grievances and mallers related thereto and other reasons relating to wages,
hours and terms and conclitions of employment covered by the MOU or the law

C. Officers of the Union sl'rall receive paicl release time, subject to reasonable
regulations by the City, in order to conduct proper Union business, such as but
not limited to: bargaining, steward duties, worksite meetings, handling member
grievances and discipline meetings and investigations. The maximum of 60 total
combined hours may bre used as paid release time by Officers each fiscal year
subject to the City l/larrager's discretion to inc;rease this maximum. Each officer
using paid release timel will notify their immediate supervisor prior to use of any
time and will notify the supervisor of their return to work from paid release time.
Officer meetings with management will not count against the maximum paid
release tijme.

Officers of the Union include, president, vice presiclent, secretary, treasurer and
stewards. Union shall provide to the City the names of each steward each fiscal
year and as the informerticrn changes.

Section 8-Use of the facilities: Upon request and without charge, the Union shall be
granted the right to use City fitcilities for lawful Uniorr business. The conditions of such
use shall be consistent with erpplicable law, and permission shall not be unreasonablv
withheld.

Section 9-Notice Requlrenrenrts: Notices required by the MOU or by law shall be
delivered either by hand or Certified U.S. Mail to the Chapter president and to SEIU
Locial221,4004 Kearny Meset R,oad, San Diego, CA 92111. The Union shall provide
the name and the contact infornration for the Chapter President each year and as the
information changes.

l\R't-tcLE 4-- woRK ScHEDULES

Section 1 - Work Shift:_The lwelve (12) hour shift shall remain as past practice for
Water Plant Operators; sald shift shall consist of severr (7) days on, seven (7) days off.
The first shift is from 6:00 a.m. to 6:00 p.m. The second s;hift is from 6:OO p.m. to 6:00
a.m.

@RestBreaks:Two15-minuterestbreakssha||begrantedtoemp|oyees
each 8 hour workday and s;harll lle scheduled at or about midpoint between the start of
the shift and the meal period, and midpoint between the meal period and the end of the
work shift.

Certilied Operators MOU
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Section 3 -Meal Perio6: With the exceprtion of prublic safety dispatchers, all
employees shall be entitlerC trc er minimum 3O-minute uninterrupted rnO Outy-free lunchperiod, which shall be scl'reduled at or about the mi<ipoint between the start of the shift
and the end of work shift.

lf the Employee's .unpaid meail period is interruptecl with supervisor approved work
related purposes, the employee will receive comp time at the rate of 1 % times for theportion of the meal that was inhrrupted. Public safety dispatchers shall r#ain on-call
during a paid 30 minute lunch period. Public safeiy dispatchers shall remain in a
designated area during their meill break.

Sgction. 4- End of S-hift: Bargaining unit members shall be permitted to use the last
fifte'en (15) minutes of their shift to wash up and r:hange out of their uniforms.

Segtion.5 -Chanqes in Shift Arisiqntngnt: The Citv shall not change working hours orshift assignments of employees or positions except'for lawful purpol"s in the exercise
of its management rights.

Wheln changes to an ernpfoyee's shift or days off occur due to a permanent
reassignment, the employ'ee will be given as much notice as possible to make the
necessary arrangements for the adjustment when possible. Such notice will be in
writing fifteen (15) calendar days prior to the permanent reassrgnment.

T.emrporary assignments will not be used for more than 45 days, and will not be used to
circumvent assigned work schedules.

sectlon 
1 , worr Weer:,The c;ity's work week begins wednesday at 12:oo am. and

ends; on 11:59 p.m. Tuesday.

Section 2- - FLSA gvefltiimejav: The City uses a 4O-hour work week standard to
calculate FLSA overtime pay for Walteru/ater Plant Operators. FLSA oveftime pay is
compensated at 1.5 times the employee's regular hourly rate of pay.

e City may compensate bargaining unit
e off (CTO), in lieu of cash overtime, at a

rtime worked. (Jnce a unit member accrues
240 hours of CTO, the City shrall pay overtime compensation in cash. The CIty shall notunreasonably deny a bargaining unit member the use of cro.

Standby time shall be that period other than regularly
scheduled working time duning which an employee is on standby to receive calls foremergency water service. l\ barrgaining unit member who is assigned to r

vI"v'vv"vv vYqrsr oervruu. r\ u-ilgalnlng unll memoerwno lsi assigned to stand by statuswill be paid the equivalent of eighte-en (18) hours at the bafuaining unit member,s

Certihed Operators MOU
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regular rate of pay for every rseven (7)
or not he/she is actually called out for
call-out overtime actually worked. The p
assignments of less than s;even (7) days. .

ses of this section, an employee who is on

as soon as possibre A mau<irnu, or "i;;;f?iJffi::L1?g,ffitJJf?ij?;$#l'ijany combination of employr(3s1i every seven days.'

An rerppJeyee required to lle on standby on a contract Holiday, will receive six extrahouns comp time in additiorr to the standard stan<iby pay.

;A bargaining unit member who has been released fromvqevv tt vt | |

iy:yj?: l::.]:1",,h:^*_o_rk,,p.1"nrrses shatf if he/she is caled back to ouiy oe paid a

}:::::j,lYf, f] T,f.rl!:: gclual time traverins to,nJ *oi[ins;ca :'d".r,'t[.ii,tv
excereds two (2) hours, th€l enlployee is entitled to r6cei"l prv r"r;'.ilriit.". il"jilJ,hour of a call is paid at doubl tirne. Call-back time actually worked after the first hour ispaid at 1'5 time. Travel tirn shall be compensatecJ accordingly only if travel time iswithin the County of lmperial.

employee is not currenfly appc,inted to.

section z - tliqht Diffen4.llal:-The City agrees to the following night differential payof 7.5 percent for hours wc,rked between 6-pr.to (i a.m. n njrgiining unit memberwho replaces an operator lvho is on vacation or sick leave will be [aid night differentialpay

section 8 - Uniforms:.Berrgaining unit members shall be allowed one uniform perday
supplied by the City and an arrnual shoe allowance of $200.00. The City shall provide
the shoe allowance in a seprararte check on a date between July 1_14.

Sect
1, 2C

mont
(10) years of continuous senvice; an additior
continuous service; an additiorral $50.00 per m
servir:e; an additional $60.00 prer month for twenty-five (25) years of continuous service.This benefit is deleted as to all employees hired on or after'Janua ry 1,2gei.All existinq

n6- An employee shall be compensated an additional ten
fH: 191.9],,ry,!_d:,v l"l erach. day. he/sher is assignerj in writing to work out of .rr..,
l^"J1:ll'::^y1,1_,T_|5tj1y: l{:,11i1g 9ut of ctass"is-*r,"r,'rn Jr'pr"v""'i;;"ftffi;
*^t,1].lltge_gf futies,and res;pc.nsibilities allocated to an exrsting ;rJrifi.j'r,i5, iXri ii X

Certified Operators MOU
Fiscal'fear 2013-2014

Page 6 of22



emF)loyees shall be entitlerl to receive longevity pay until their employment with the City
of Calexico is terminated.

Section tO - lVterit Pav hcreslies:
Employees shall be hired a1t -Stepr 1 of the salary schedule and will move to higner steps
based upon merit in the fol|lcwing manner:

To Time _ Merit Evaluation
Steo 1 Step 2 !_npq!ns_ "Standard" or better
Step 2 Steo 3 1 year

1 year
"Standard" or better
"Standard" or betterSteo 3 Step 4

Step 4 Step 5 1 vear "Standard" or better
"Standard" = 71o/o or better

Certified Operators MOU
Fiscal Year 2013-2014

Fai|ureoftheCitytoissueatimre|ytileritevaluaVerSary
date, mutually agreed to betwr:en the City and the Union, shall be treated as a"standard" evaluation and shall cause the employee to be awarded the appropriate step
increlase.

For bargaining unit memberrs urho were hired prirrr to January 1, 2012, the member not
on initial hire probation shall b'e paid for all college degrees earned from an accredited
institution of higher education, pursuant to the following education incentive pay (an
employee transferring from anothrer City departnrent shall be considered an initial nire
for the purposes of this sectionr).

Tuitircn reimbursement will bre ravailable to bargairring r-rnit members hired prior to
January 1,2012, providing that the tuition reirnbursement procedure is followed in
accordance with the policy, anrj ilre department can sustain the expense.

A. A salary adjustment of filve percent (5%) upon r;ompletion of an AA or AS degree
with a grade of uC" or betterr (but no unit member will receive more than one
salary increase underr this provision);

B. lf the unit member previou:sly received a salary increase of So/o upon completion
of an AA or AS degree, thel unit member shall rer:eive a salary adjustment of 5%
upon completion of er Bl\ or BS degree (but no unit member will receive more
than one salary incretase under this provision). lf the unit member did not
previously receive a salilry increase upon completion of an AA or AS degree, the
unit member shall receilre ia salary increase of 1C)% Ltpon completion of a BA or
BS degree (but no unit rnennber will receive more than one salary increase under
this provision).

No unit member shall receive rnore than a total salary adjustment of ten percent (10 %)
under this section during the member's employment with the City. This provision shall
apply only to unit members hirerd prior to January 1.2012.
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Any unit member rec_eiving; a salary adjustment for college units (either 2.5, S or 7.5
percent), under an MOU effec;tive prior to October 1,2OOr, will coniinue to receive that
salary adjustment during his/her employment in the he/she
qualifies for a higher salary adjustment under this prov ceiving
five percent (5%) salary arJjusitment for units under a fo alifying
for ern AA or AS degree salary arjjustment, receive only ent, as
all salary adjustments are non-cumulative.

All unit members hired on trr after January 1,2012 shall not receive any benefits under
this section.

Under this Professional Development Program, eligibility for the above-described salary
adjustments are subject to the following conditions: 1i; fne employees interested in
career advancement shall subrmit a request describing the educational opportunities to
their department heads for re'riew and con: ideration. The request must be job related
and specific to the employee's position and department. (2) lf the department head
finds; that the educational opportunity or degree obtained is specific to ttre emptoyee,s
position with the City, then thr: department head will grant the applicable s-alary
adjustment.

Sec.tion 12 - Mernbershlp DUes:-The City agrees to pay membership dues and
certi fl cate re newa ls for certifl e<J water/wastewater o perators.

e: Upon attaining a higher Operator
nq unit member shall be advanced to

the appropriate range for that level of classification, for so long as the employee
maintains the valid higher cc'rtification. This will not result in a reclassification orpromotion.

salary adjustment shall be

Sec$on 15- Labor Market Str4!_qThe Citv shall conduct a labor market study in fiscal
year 2013-14 and provide a copy of the resr lts of the labor market study to the Union.

Section 16- Salarv Offset

ln e;<change for employeers paying 35% of the employee porlion of the CalpERS
retirerment contribution, employees will receive a 2.66h salary increase to their basesalary. The 2.60/o salary olTset will be effective simultaneously with the implementation
of employees paying 3.5% ,cf the CalpERS employee contribuiion.

Certif,red Operators MOU
Fiscal Year 2013-2014

pecrron 14 - uost ot Livinq lllcreases: No cost of living
provrded for the duration of the term of this MOU.
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9ection t - nesiqnatbn: A bargaining unit member may voluntarily separate fromCity employment. A mclnth's notice of intended separation is desireo so that
marlagement may have sufllicient time to obtain a necessary replacement, and a
minimum of two (2) full weerks is strongly recomnrencjed.

2- Ina The department head may discipline any bargaining
unit member, for just and valid cause. However, due and careful consideration will be
glven to all facts surrounding the reason for discipline before the final action is taken. A
bargaining unit member shall receive written pie*disciplinary notice of the facts and
changes in any proposed disciprirrary action that involves'a losi of pay.

Decrlon r - Appeal 9t L)r-sclp[narv Action: A barEaining unit member has the right to
appeal discipline that involves a loss of pay to the Personnel Commission pursuant tothe Personnel Commission pursuant to

Ceftified Operators MOU
Fiscal Year 2013-2074

3-
Municipal Code Chapter 2!..2Q. At final, written notice of discipline will info6 ;r;#l;;
the lcargaining unit member of this right.

;Thedepartmentheadwi||coordinatewiththeHuman
Resources Department reganJing an exit interview, with adequate lead-time, with any
bargaining unit member.who is separatirg from City service. Any bargaining unit
menrber leaving City employnrent shall clear anv and all outstanding'obliga-tions to the
City through communicatic,n with the Finance Officer before the finaipaycieck shall be
issued.

Sectlon t - purpose: Thris Article is intended to provide the means for emproyees,
recognized employee organi;:ations, and management to resolve grievances in an
orderly manner within a reasonable time period; ind to acjminister eriployer-emptoyee
relations through uniform and orderly methods of commurrications between empioyees
and management.

Sec-tJon Z - Potiq_

A Any bargaining unit menrber has the right to file a grievance without fear,
intimidation, or coercion from any party;

B' Any bargaining unit nrernber may represent hirn/herself or request the assistanceof a Union Representative or Steward at anv or all steps in the glevance
procedure up to Advirsory t\rbitration;

c. Grievances may be initiilted by the emproyee, or the Union;

D. The bargaining u'nit rnennb,er's or Union's first cclntact regarding job and working
conditions is with the irnnrediate supervisor and the sufervisor-shall attempt to
settle grievances informallv at that level;
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E. The immediate supenrisor is responsible for informing employees about job
requirements, persclnnel policies, and the work unit's relationship to the division.
department and the Cit'y as a wl-role;

F. A grievant and stel'ward (if selected) may attend a grievance meeting with a
supervisor on his/frrer own behalf without loss of pay A steward and/or Union
Representative may reprr:sent him/her at such grievance meeting without loss of
pay

Section 3 - Definition:

A grievance is a claim, charge or dispute involving the following.

A The interpretation or application of any City rules, regulations, ordinance, or
resolution affecting ian employee's wages, hours, or conditions of work; or

B. The interpretation or applircation of the provisions of this Mou.

c. Notwithstanding subserotions (A) and (B) above, a grievance does not include
any challenge to a disciplinary action.

Section + - Intormal Crm;e Procedure: The informal complaint procedure shall
be used before the formal grievance procedure. The grievant shall discuss his/her
complaint with his/her imntedlatr: supervisor no later tharr ten ('10) working days after
the occurrence of the incident causing the grievance. lf the immediate supervisoi fails to
reply within five (5) working detys, or the grievant determines he/she is not satisfied with
any decision within five (5) working days after receivirrg it, the grievant may utilize the
formal grievance procedure.

Sectlon S - eormal Crieuanpe Procedure:

A. The formal grievance procedure shall be initiated not later than ten (1O)days after
the discussion with the lmmediate supervisor in the informal procedure.

B. The formal grievance shaill be initiated by the filing of a written grievance, within
the time period set forth itbove, on a form provided for this purpose. The form
shall contain

1.

2.

4.

Name of Grievant
Class Title
Department
Grievant's mariling address
A clear statement of the nature of the grievance citing applicable
ordinance, rules, re,Eulations, or action
The date upon which such grievance occurred
The action taken as a result of the informal complaint procedure
A proposed srrlution to the grievance

6

7
a
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9. Date of execution of the grievance form
10. Signature of the grievant
11' The name of the organization or individual, if any, representing the

grievant.

The following steps are to be usr:d to resorve the forrnal grievance:

Stepl The written griervance shall be filecl and presented to the second-level
supervisor, whcr shall investigate the grievance and shall confer with the
grievant, his/her representative, and any clther employee or employees In an
attempt to resolve the grievance. Within ten (10) working days after the
written grievance is flrst submitted to second- levef superviJor, said second-
level supervisor shall make and file a decision in writing with the grievant,
his/her representative and the Human Resources DepartmLnt.

Step 2. lf the issue is not resolved in Step 1, said grievance shall be filed with the
department head, and grievant, his/her representative, within not more than
ten (10) working da'ys from the receipt of the supervisor's response. A copy of
such request shall be delivered to the Human Resources Department. Wiinin
ten (10) workinlS days after the written grievance is submitted to the
department head, the department head shall make and file a decision in
writing with the grielvant, his/her representative, and the Human Resources
Depadment.

Step 3. lf the depaftrnenrt head does not resolve the grievance to the satisfaction of
the grievant, the grievant may, within not more than ten (10) working days
from receipt of the department head's; decision, request in writing liat the
City Manager or his/frer designee consider the grievance. A copy of the
request filed by ther grievant shall be submitted to the Human Resources
Department.

Within ten (10) working days after such request, the City Manager or
designee shall investigate the grievance, confer with the persons affected
and the grievant's relpresentative, and seel,i Lhrough a meeting of the parties
to resolve the matter b'y agreement between the parties.

Step, 4. Advisory Arbitration of Grievances: In the event that the grievance is not
resolved by agreement between the parties, the Union may, within thirty (30)
calendar days afterr the meeting in which the parties failed to reach
agreement, request that the grievance be heard by an arbitrator. A grievance
involving a letter of warning shall not be subject to arbitration.

(a) Selection of Arbitrator: The arbitrator shall be selected by mutual
agreement beltween the City and the grievant or his/her representative. lf
the City and the grirevant or his/her representative are unable to agree on
the selection of an arbitrator, they shalljointly request the State MeOiation
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and Conciliation Sr:rvice to submit a list of five qualified arbitrators. The
City and the Erievant or his/her representative shall then alternately strike
names from the list until only one nan're remains, and that person shall
serve as arbitrator.

(b) Duty of Arbitrator: Except when an agreed statement of facts is submitted
by the parties, it, shall be the duty of the arbitrator to hear and consider
evidence subrmittecl by the parties and to thereafter make written findings
of fact and a prcrposed disposition of the grievance which shall be
submitted to ther City Manager. The decision of the arbitrator shall be
based solely on the interpretation of the appropriate provisions of the
MOU applicable to the grievance, and he/she shall not add to, subtract
from, modify rcr disregard any of the terms or provisions the MOU. The
decision of tfrt: arbitrator shall be advisory to the City Manager who shall
render a final written decision within ten (10) working days of receipt of
the decision of tfre rarbitrator.

The provisions for arbitration are not iniended and shall not be
construed to empower an arbitrator to change any condition of
employment, spt-'cifically covered by the MOU, or to revise, modify or
alter, in any respect, any provision contained in the MOU.

(c) The City Manager's or designee's decision shall be final, and is not
subject to appeal.

(d) Payment of tlosts: Each party to a hearinE before an arbitrator shall
bear his own expetrses in connection therewith. All fees and expenses
of the arbitrator rshilll be borne one-half by the City and one-half by the
grievant.

Section6-TimeLimits:

A. The time limits of each strep may be extended by nrutual consent of the parties.
The duration of ther extension shall be in writing and signed by both parties
involved at the step to be r:xtended.

B. lf any grievance is not apprealed within the statetj time limits, or extensions of any
of the above steps, tlre grievance shall be considered conclusively settled on the
basis of the last disipot;ition by appropriate authority. No further City appeal or
review is available.

C. lf a supervisor or other appropriate authority fail:s to furnish a response within the
required time limits, or extensions, of any of the above steps, the employee or
Union may proceed with the grievance at the next appropriate step.
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New Year's Day Thanksgiving Day
Maftin Luther K.ing Birthday Day after Thanksgiving
Cesar Chavez Holiday Christmas Day

Memorial Day Day After Christmas
Independence Day New Year's Eve

Labor Day Admissions Day
Veterans Day President's Day

Two (2) Floating Holidays

lf a holiday falls on a Sunday, the following Monday shall be considered a holiday. lf a
holiday falls on a Saturdaly, the precedinE Friday shall be considered a holiday. 

'Eu"ry

person who is employed in a prermanent full time position shall be allowed leave of
absence with pay for every authorized holiday. Tenrporary seasonal shall not receive
leave of absence pay for holidays. Persons employed on a permanent part-time basis,
shall be entitled to receive holiday pay at one-half the regular rate.

@
@!egs!g!jons:

aRTtcLE 8- HOLTDAYS

Sgction t - autnorizeO Hlllirlavs: Authorized holidays are as follows and, except
whetre the best interests of tire City so requlire and except on floating holidays,
municipal offices shall be closed on such davs:

Fu"ry bargaining unit mernber who has been continuously employed by the City
for 180 days, except temporary, seasonal, or part-time employees, shall receive
one (1) working day'of sick leave with pay for each full month of employment or
major portion thereof.

Sick leave credit malr bre accumulated without lirnitation.

lf sick leave for illner;s or injury exceeds three (:3) consecutive working days, the
employee, prior to returning to work, shall submit a statement from J physician,
surgeon or other person practicing a recognized healing art that has oeen
certified by the State of California. The statement shiall certify that the employee's
physical or mental r:ondition prevented him/her from performing the duties of
his/her position duringl the period of absence. The physician statement
requirement describelrC frere also applies to a bargaining unit member who takes
sick leave of more than thnee (3) consecutive days to altend to the illness of the
member's child, spoutse or parent.

B
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D.

E

F.

The department head r;hall approve the use of all sick leave.

Bargaining unit mernbr:rs employed on a part-time basis shall receive sick leave
benefits at one-half ther regular rate.

lf an employee sustains an illness or injury irr the course of City employmenr,
he/she shall review full pay for the waiiing period following such disability asdeflned by state law. Such compensation shall not be deducted from the
employee's sick leave roredit.

When an employee
il?:'t:. 11 

o,1-!ne-job disability',. he/she may reqLrest ano-reffish compensation inlieu of sick leave to make up the difference between the employee's net salary and theamclunt he/she receives in state compensation insurance benefiis while disabled.

Se,ction 3 - Sick l-eave- - cash compensation upon Separation fromEmplovment:

Upon separation from City ermployment, cash compensation shall be paid foraccumulated sick leave as follows:

Every bargaining unit rnember who has twenty (20) to thirty-nine (39) days of
accumulated sick leav,-. shall receive one-hati 11t21 of his/her regulal rnontf..,ly
base pay.

B Every bargaining unit rnember who has forty (40) clr more days of accumulated
sick leave shall receive his/her monthly base'pay for. a on"-month period.

ryuE&ck 9.ption. The City and the Union agreed to utitizesection 7.07 of the calexico pers;onnel Rui6 ancJ Regulations.

@
Secl,ion t - nccruat Until capped as described in this Article, vacation shall accrue atthe f,cllowing annual rate for fuil-time bargaining unit nrembers:

1 year to 4 years
5 years to 9 years
10 years to 14 years
15 years or more

1 working day
12 working days
1€i working days
1€t working days
22 working days
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Section 2 - Schedulin-LThr: department head or his or her designee approves
vaciation leave based on the scheduling and operational needs of the depirtment.

Section 3 - Accumulati€rn:-A bargaining unit member ceases earning vacation once
he or she accumulates the total number of hours that can be earned in his or her prior
two (2) years of service. The total number of hours that can be earned by a member is
basred on each member's lernEth of continuous ernployment with the city.

Sectlon 4 - Separation f'rom Gitv: Upon separation from City employment and after
passing probation, compensation shall be paid frtr vacation leave that has been earned
but not taken.

AEIT|CLE 11 
-OTHER LEAVES

Section 1 - Unpai4.Leavs gt ,qnsence:-A bargaining unit member may be allowed a
leave of absence without pay by his/her depaftment head of no more than five (5)
working days. A bargaining; unit member who has been in the continuous employ of the
City for six (6) full months or more, except temporary or seasonal employees, may oe
allowed a leave of absenr:e witlrout pay for no more than ninety (g0) dlys upon the
recommendation of the department head and the approval of the City Manager. While
on unpaid leave, a bargaining r.rnit member shall rrot earn vacation, holiday, or sick
leave, and shall pay for the fulil cost of health insurance, including the iity's cost.

@lve:I\ili|itary|eavesha||begrantedinaccordancewiththe
provisions of federal and s;tate liaw. Every employee entitteO to receive the benefits of
militiary leave shall give his/her department head the opportunity, within the limits of
militiary necessity, to deterrnine when such leave shall be taken.

Section g 
- Bereavemenil-eave: The City agrees to grant three (3) paid days for

bereavement leave followirrl; the death of the following relaiives of an employee:

Father ( ncl udes sterp-father) Father-in-law
Mother (includes step-rnother) Mother-in-law
Sister Sister-in-law
Brother Brother-in-law
Wife Husband
Son (tncludes step-son) Dauqhter (includes step-dauohter)
Grandfather Grandmother
50n-tn-law Dauqhter-in-law
Grandchildren Aunt
Uncle Cousin

An employee shall be excused from work by the City, upon the employee's request, for
an additional two days followin5y the death of a relative as defined herein, on the
condition that the employee us;es existing vacation leave, sick leave, or other accrueo
leave time.
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SeStign 1 - Life InsurarlcelThe City shall provide $50,000 in life insurance coverage
and $50,000 for accidental delatlh and dismemberment for each bargaining unit member.
The City will also provide life insurance in the amount of $2,500 for-each 

"bargaining 
unit

member's dependents.

City' agrees to pay
employees shall pay
of the MOU.

Effective June 30, 2014, the
9501, 

-of tifre employee portion oT ftre medical premiums, and
5o/o of the emptoyee portion of the medical premiums for the term

rernnanent ran-lme tm :es Medical Plan: lBeginning January 1,2002, a capitatedmedical plan will be macle av'ailable to permanLnt pirt-ilme emplovees limited topart-time employees limited to
mecJtcal services provided in l/lexicali,.? 

9_ f/9xico by Aimater Hospital and containing amaximum yearly benefit arnount of $15,001.00. The premium of liZS.OO per month forthis medical plan will be paicl one-half (50 percent) by the permanent part-time
employee and one-half (50 percent) by the )ity.

- Wai The City provides a health allowance

:::.!T:: .".ryPI:^?:^-ylo :lt out of the heatffr insurance coverase for the folowing
reasions: 1) employee's s;pouser has a more attractive benefit pickage through th6spouse's employer; and/or 2i) rerppleyee is married to another'City 6mptoyee. The
monthly health allowance is $ilglj.10 for family and g.1 82.24 for single.

Employees may use the helalth allowance to enhance their dental program or to
through contracted medical providers with

nge their coverage only during open
experiences a major life change as
loyee may change their coverage at

4- The City will ofler a flexible benefit plan atso

Iny: i:j^:il?1":',1^pl::.1'lailaole, tc elproyees based on the concept of emptoyee
to individuailv !"r".i ft';]fi;af h,r^^f:+^ ^^l rL-

y,qrr, srilpilJy\rcD ildve Ute upporlunlly To In
of benefits and the level of rroverage desired from a menu of ooptions offered by the City
during the annual open enrollnrent perioo.

The City's cafeteria plan rivill offer pre-tax and after-tax options and is not subject to
ERI{JA.

The only permitted choicers o1'brenefits for employees authorized under the Employee
Cafeteria Plan are benefits from those providers, which have a contractual relationship
with the City
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@ThelCitywi||a|lowanannua|openenro||mentperiodofnotless than thirty (30) days for employees prior to the start of the plan yeai for the next
fiscirl year, so that employ,ees cern choose benefits from the cafeteria olin.

Section 5 - Physical lErolnations:-The City will provide each bargaining unit
mernber an annual respiratory fitness exam and vaccinations for Hepatitis n, Hepatitis e
and Tetanus and diphtherier. The annual respiratory examination along with the
Hepatitis A, B, Tetanus and Diphtheria vaccinations shall be conducted during the
month of February each calenrJar year. All vaccinations shall be administered to
bargaining unit members through the lmperial Con-rnty Public Health Department in
accordance with the centers for Disease control's guidelines.

Section 6 - Retiree Health plan:

A The Retiree Health Plan Policy adopted by the City Council on May 1g, .lgg3
outlines the criteria ifor Lhe retiree health for those hired on or after Vay tg, 1gg3.

B. Post-1993 Retiree l-learlth Coverage: Any employee hired on or after May 1g,
1993 shall pay a ntedical contribution based on the current cost of the bity's
health plan and upon the years of City service upon their retirement from City
service. The medical coverage will cap at iage 65.

C. Pre-1993 Retiree Hrtalth Coverage: For those employees who were hired before
May 18, 1993 and whrc elect to continue coverage with the City's health plan
upon their retirement fronr City service, they shall be entitled to lifetime medical
coverage. Cost of the c;ov'erage shall be $120.00 a month. At age 65, the City,s
health plan shall bercome secondary and Merjicare shall be [rimary, and all
claims shall be adjudicated accordingly. Any eligible employee, hired bbfore May
18, 1993, who retires; fncm City service after.lutv 1,2008 shall have the option of
either selecting Pre-19193 Retiree Health Coverage, as described herein, or, in
the alternative, if the ernpiloyee chooses, the 

"nlpioy"" 
may elect the post-1993

Retiree Health Coverage.

D. Employees who are hirerj after July 1, 2008 shall not be entiiled to medical
Insurance coverage when they retire from City service.

E. Any employee who seprarates from City service shall be provided with COBRA
notification by tle City's Third Party Administrator. The City's Third party
Administrator shall handle the processing and collecting of retiree health
contributions.

F. Any retiree who is three (3) months delinquent from paying retiree health
contributions shall kre removed from the retiree medical coverJge. Any retiree
removed from the health plan for non-payment shall not be allowe-d to re-enroll in
the health program. Any retiree who is removed from the health plan for non-
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payment shall be provid,ed with COBRA notification by the City's third party
administrator.

A,R'TICLE 1 3_ RETIREMENT

Section 1 - Retirement:

Retirement benefits are subject to the Public Employees' Pension Reform Act
(PE|'RA) and related Public Enrployees' Retirement Law (PERL). lf there is a
conflict between this MOU and requirements pursuant to PEPRA and/or PERL,
PEPRA and PERL shall prevail.

A. For employees hired prior to Januarv 1 , 2013: The city agrees to
continue to contract for the PERS 2% aI60 retirement plan. Effective July
1, 2014, or the earliest possible implementation date thereafter based on
CaIPERS implementation procedures, employees shall pay 3.5% of the
employee pofl.ion of the CalpERS retirement contribution.

B. Emplovees hlred on or after Januarv 1, 2013: Pursuant to PEPRA and
PERL, new employees (as defined by PEPRA) hired on or after January 1,
2013, will recerivet tlrc 2oh @ 62 retirement formula with the use of the
average of the ernployee's highest three-year salary. All new
employees/members hired on or after Jarruary 1,2013 will pay 50% of the
normal cost contribution.

Sec$lon Z - Social Secur \ll employees shall be responsible for payment of the
employee's full share of the Frederal Insurance Contribution Act (FICA) tax, which
includes Social Security and Medicare, at the contribution limits established bv federal
law.

ARTTCLE 1,!_ NEW EMPLOYEE BENEFTTS

The Union and the City erl]ree to continue to rneet and confer on the issue of
benelfits for new employees, with the intent that the members of this bargaining unit
shall receive comparable benefits to other City employees.

l\R'l'tcLE 1s - UNTON SECURTTY

Seclton t - Cneck ott: llhe Urrion slrall have the rsclle and exclusive right to have
membership dues and service fees deducted for employees in the bargaining unit by
the tlity. The City shall, upon appropriate written authorization from Jny employee,
dedulct and make appropriarte rennittance to the Union, the rlues, fees, or contributions
authrcrized by employees fbr Union plans or programs. The City shall pay to the
designated payee within fifteerr ('15) days of the deduction all sums so deducted.
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A

B

The City shall deduct, as a condition of employment, in accordance with the Union
dues and service fee schedule, dues or service fees from the wages of all
employees who are members of the bargaining unit within thirty (30) dals of their
hire.

and service fee
of execution of

the City a dues

Cerlihed Operators MOU
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The City shall immerJiately' notify a Union representative if any member revoKes adues authorization.

3- an All Union-represented employees who, on
esvrrL'rr \' - rrrcrrrrt-c,l.l.ltlclr oI NlemDefqnlp: All Unlon-fepfeSented emplOyeeS WhO, Onthe effective date of the MOU, are membeFof the Union in good standinj and all such
emprloyees who thereaftelvoluntarily become Union members, shall, as 

-a 
condition of

emprloyment, maintain their Union membership in good standing during the term of theMOIJ, subject however, to ther right to resign from-membershifeffectiie during any ofthe llollowing resignation periorCs:

A. The first 30-day period after the Union and the City adopt and ratify this MOU;

B. Any Union member ma! r-axspsise lris or her rights to resign by giving written
notice to the Union and to the City prior to oi during the above resignation
periods.

Whernever a Union membrer shall be delinquent in the satisfaction of his or herobligations as described in this section, the Union shall simultaneously live both theemployee and the City's Human Resources Director written notice therebflwnich notice
shall. give the employee fifteen (15) days to cur In the event theemployee fails to cure said delinquency, ihe Union iting, that the Cityinitiate termination proceeclinl;s. The termination be governed byappllcable laws, and are specif ically excluded from edure.

A' All permanent, norl-milnagement, non-police officers, and non-confidential
employees who are represented by the Union or who attain such status after the
effective date of the lvlolJ, and who choose not to become members of the Union(hereinafter "non-mernberr lrnit employ
a condition of emplo'yment, a service
proportionate share of the Union s c
days after the MOU [s ratifled and ad
union has provided sur:h employees an<i the City with the legally requisite

Page 19 of22



expenditure informat,ion described below whichever is latest. Such service fee
shall in no event exceed the regular, periodic membership dues paid by Union
members. The City agree$ to deduct such fee in accordance with the law and the
provisions of this section, through a bi-weekly payroll deduction.

B. Except as provided herr-.in, representation service fees that the Citv withdraws
from payroll shall be transrnitted to SEIU.

Section S - lnOemnitic ,n:_The Union hereby agrees to defend, indemnify and
hold harmless the City and its officers and employees from any claim, loss, liability or
cause of action of any nature 'whatsoever arising out of the operation of this Article.

nnrclejli- pnoeaTtoN AND TRA|NtNG

Section 1 - Probationarv'Period:

A Probationary period will permit both the supervisor and the employee to become
acquainted and to deterrmine the adaptability and fitness of the employee to the
assigned work.

B. All new employees hirecl on or after January 1, 2OO3 shall be subject to a
probationary period of nine (9) months.

C. Employees promoting frc,m one classification to another shall be subject to a
probationary period of nin,e (9) months in the new classification.

D. All probationary periocls will be inventoried every thirty (30) days for the first
ninety (90) days, at the end of six months, and annually thereafter.'

E. An evaluation assessment will be completed on an as needed basis to try and
assist all probatiortary employees who are not perlorming to the expected
standard. Probationary ennployees may be terminated after the second inventory
assessment if they r:ontinue to fail to perform at the expected standard.

@1-hedepartmentheadisresponsib|efordevelopingtraining
proErams for employees. Sluch training programs may include lecture courses,
demonstrations, assignmernts of reading matter or such other devices as may be
available for the purpose of improving the effectiveness and broadening the knowledge
of municipal officers and emprlovees in the performance of their respeitive duties. An
accredited training academy ntay also be used from time to time for present and newly-
hired safety training. The Citv shall provide confined space and hazardous materials
handling training.
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ARTTCLE_12=LABOR MANAGEMENT COMMTTTEE

A Labor-Management Cornnrittee (hereinafter, "Committee") shall be established forthe purpose of discussing miatters of mutual concern outside of the scope of
representation and mattelrs related to the administration of the Agreement. Thetf representatives .f the bargaining unit, one (1) staff

nd representatives of the City or mutually agreed upon
shall meet at least quarterly, or upon the written

re purpose of discussing matters of mutual concern.

subject to the duty to barsain ;.:1T:'rHt ::"fi:T:i"lj ilTi$Tliln,[T:l:
Committee shall not have the authority to add to, amend, or modify the Agreement.

ART|CILE 1ti - SAV|NGS. ZtppER. DURATTON

Sectign 1 -'savinqs Clause: lf any provision c,f the MOU is in conflict with the
prol'isions of federal, state, or local laws or regulations, or is otherwise held to be invalid
or unenforcea rr subsequently erracted legislation or by decision of any
coutt of comp r, that provision shall be suspended rn'd rrp"rseded bythe applicable ons, and the remainder of the MOU shall remain in full
force and effe hall have the right upon request to meet and confer with
the tCity concerning the prilctir:al effect of such conflicts 01 wages, hours, or terms and
conclitions of employment.

se:-This MoU sets forth the full and entire understanding of
:rs set forlh herein, and any and all prior or existing Mous,
rents that conflict with the matters set forlh herein, whether

formal or informal, are herebry superseded and terminated in their entirely. Existing
policies, rules, ordinances ancl resolutions that do not conflict with the matters set forlh
herein remain in effect. Eiiach party agrees that the other shall not be obligated to
PgIgain collectively with re,spect to any subject matter referred to or addressed in the
MOLJ during the term of tlris tr/OU. lt is the irrtent of tire parties that this MOU be
administered and observedl in good faith.

99clipn.3-Term of MOIU: The term of the MOU shall be July 1,2013, through June
30,21014. The provisions of this MoU shall be retroactive to July 1,2012.

Seclton + - LavomtneOur;tion iin Force: The Parties agree to continue to meet and
confr:r regarding Layoff/Reriuction in Force procedures.
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SEIU/C ASTEWATER CERTIFIED OPERATORS

David GArcias. S

?" a - ac/t/
Tasha Moody, Sen te Organizer, SEIU Local221
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CITY OF CALEXICO

Richard Warne, Interim City Mairalpr
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